
Report to: Governance Committee 

Date: 23 April 2019 

By: Chief Operating Officer 

Title of report: East Sussex Pension Board – Nomination/Appointment of Members  

Purpose of report: 

 

To agree the appointment of Pension Board members in compliance 

with the arrangements for the administration of the Local Government 

Pension Scheme (LGPS) in East Sussex. 

 

RECOMMENDATIONS – The Governance Committee is recommended to: 

1. agree to the appointment of the Pension Board members as set out in paragraph 2.5 
of the report; 
 

2. agree to the appointment of Ray Martin as the Independent Chair of the Pension 
Board; 
 

3. agree the staggered terms of membership set out in section 3 of the report. 
 

1. Background 

1.1 The Local Government Pension Scheme (Amendment) (Governance) Regulations 2015 
require each Administering Authority to establish a Local Pension Board for the purposes of 
“assisting” the Scheme Manager (East Sussex County Council), and the Council established the 
Pension Board in compliance with the regulations. The County Council agreed to delegate authority 
to the Governance Committee to (i) determine the selection process for appointment to the Pension 
Board and (ii) appoint to, and remove from, the Pension Board.  
 
1.2 Following the expiration of some Pension Board representatives 4 year term of office, the 
Governance Committee at its meeting on 5 March 2019 considered a report on the steps being 
taken in relation to the membership of the Pension Board and the appointment of an Independent 
Chair. 

2. Pension Board Representatives nomination/appointment  

2.1  The methodology for appointing employer and member representatives is not prescribed by 
the Regulations. It is therefore up to the Administrative Body’s (ESCC) discretion to establish an 
appropriate process, which has been included within the East Sussex Pension Board constitution 
and terms of reference. In summary, all appointments to the Board, including the Independent 
Chair, are made by the Governance Committee. The term of office for Board members shall be 4 
years or such time as agreed by the Governance Committee. 
 
2.2 The Fund participating employers and scheme members were contacted through 
representative organisations, seeking nominations for their representation on the East Sussex 
Pension Board in line with the constitution and terms of reference for the Board. 

2.3  There was not a requirement to seek as Pensioner Representative, as the current Board 
member, was appointed to a 4-year term in 2017/18.  

2.4 Due to the local elections on 2 May 2019, East Sussex District and Borough Councils and 
Brighton & Hove City Council will not be in a position to confirm their Pension Board representation 
until later in May.  A further report on the appointment of the 2 outstanding employer 
representatives will be presented a future meeting of the Governance Committee. 
 

2.5  The outcome the nomination process is as follows: 

 



 Representing Organisation 
Pension Board 

Members 

Proposed 

Term of 

Office – Yrs. 

1 Employer  University of Brighton Stephen Osborn 4  

2 Employer  One representative for East 

Sussex District and Borough 

Councils 

TBC on 23 May 2 

3 Employer  Brighton & Hove City Council TBC on 23 May 2 

4 Scheme Members UNISON Lynda Walker 4 

5 Scheme Members GMB Niki Polermo 4 

6 Scheme Members Pensioners representative Diana Pogson 3 

7 Independent Chair Independent Chair Ray Martin 4 

 
 
3. Future Board Representatives Appointment 
3.1 At the time of establishing the Board, the Governance Committee agreed to a Pension 
Board term of reference recommending that Members be appointed for a four-year term.   Having 
reflected on the term of membership and the impact of seeking representations every 4 years, 
including the potential loss of knowledge and experience from the Board, it is proposed to develop 
a phased approach to the length of service for Board members.  
 
3.2 Given the impact of Local Elections on the Scheme Employer nominees, it is proposed that 
the Pension Board members for East Sussex District and Borough Councils and Brighton & Hove 
City Council are appointed for 2 years. Subsequent appointments are then made for 4 years. This 
will then ensure that at no point is the Pension Board required to seek nominations for more than 
50% of the Board. 
 
4. Appointment of Independent Chair of the Pension Board. 

4.1 The role of Chair of the East Sussex Pension Board, for a four-year term, was advertised in 
the local press, East Sussex Pension Fund website and via LinkedIn, together through professional 
contacts. Three candidates were invited to interview on 9 April 2019. The interview panel consisted 
of Lead Member Resources, Chief Operating Officer, Chief Finance Officer and Head of Pensions.  
 
4.2 It is proposed that the next Chair of the East Sussex Pension Board be Ray Martin. Ray 
brings a breadth of knowledge to the role, having worked for many years as a Pensions and 
Investment Management professional. His qualifications include being a Fellow of the Pensions 
Management Institute, a member of the Association of Professional Pension Trustees and he has 
completed the Pension Regulator’s Trustee Toolkit. Further details of Ray’s experience and 
qualifications contain exempt information and are set out in a later item on the agenda.  
  
5. Conclusion and reasons for recommendations 

5.1 The Committee is recommended to agree the appointment of the Pension Board 
representatives and the Independent Chair as set out in the report. 
 
 
KEVIN FOSTER 
Chief Operating Officer 
Contact Officers: Ola Owolabi, Head of Pensions, 01273 482017 
 ola.owolabi@eastsussex.gov.uk 

Local Member(s): All 
Background Documents: None 
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